
	Tell me about yourself:


	Why should we hire you / What are your strengths / What makes you suitable?


	 What are your weaknesses / Where do you need to improve?


	How well did you get along with your old boss / colleagues?


	How would your old colleagues / bosses describe you?




	What do you know about this company / Why do you want to work here?


	What interests you about this type of work?


	What wage are you expecting / What are your salary expectations?


	How long has it been / what have you been doing since you left your last job?


	Why did you leave your last job?


	What training would you require?


	How easily / often do you lose your temper?




	Tell me about a when you displayed good customer service / pressure / deadlines / flexibility:
SITUATION: “When I was working in...”
TASK: “I had to....”
ACTION: “What I did was...”
RESULT: “I achieved/ succeeded in...”


	What is your greatest achievement:
SITUATION: “When I was working in...”
TASK: “I had to...”
ACTION: “What I did was...”
RESULT: “I achieved / succeeded in...”


	What has been your best day at work?
SITUATION: “When I was working in...”
TASK: “I had to...”
ACTION: “What I did was...”
RESULT: “I achieved / succeeded in...”




	Would you accept this job if we offered it to you?


	When can you start?


	Do you have any questions?




· Find out when they will be making their decision by.

· Thank them for their time & shake hands as you leave.
· Write down the questions they asked you: other companies will probably ask similar questions.

· If you don’t hear from them by this date contact them the next day.

· If you are unsuccessful ask for feedback.

· Review your own performance and using their feedback or your advisor’s help.
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Ending the Interview








Closing Questions








Competency-Based Questions












































Suitability & Understanding Questions








Personality-Based Questions


















